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
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
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



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


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FIT
WHY YOU SHOULD ESTABLISH

JOB














































































 





















































































































 











 













THE CONCEPT
OF JOB FIT IN

SIMPLE
STEPS























































 



 



 

 



 



 






























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
















































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





































































1.Learning index
2. Verbal skill
3. Verbal reasoning
4. Numerical ability
5. Numeric reasoning
6. Energy level
7. Assertiveness
8. Sociability
9. Manageability
10. Attitude

11. Decisiveness
12. Accommodating
13. Independence
14. Objective judgment
15. Enterprising
16. Financial
17. People service
18. Creative
19. Technical
20. Mechanical



























































HR STYLE


















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Big data is a new concept to HR, but companies like

are openly embracing a concrete approach
to hiring and managing employees.
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
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




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







 







 









 



























If you’ve hired someone you thought was a good

the interview process led you to believe, then this
is a good case to begin using assessments to

improve the likelihood of success of your new hires.
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